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OUTLINE

From the economic and political standpoints, the early years of the 21st Century has been marked by the emergence of new global powers, dominated by the two most densely populated countries on the planet – China and India.  This new historical phenomenon has given birth to a new world order which overall raises the question of the values that will govern the international scene in the decades to come.

At the heart of this redefinition of the terms of trade of the future international order lies the World Trade Organization (WTO), which is the only major global governance institution created after the end of the cold war.  While economic growth has driven back poverty in some ‑ though ultimately very few ‑ emerging countries, development as a source of wellbeing and better living conditions for the population at large has yet to be achieved.  All the more so since violations of human rights at work are still rife and possibly even spreading.  To address these issues, this session will look into:
The legal route, explored on the basis of two questions
· What are the arguments in favour of including core labour rights in WTO law?
· How and on what terms can trade union players assert their points of view in the WTO?

The economic routes
· Is social dumping justified in economic terms?

· Does the emergence of competitive advantages call for deeper negotiation to minimize the risk of interference?
The contractual route
· What are the scope and limits of international framework agreements that propose seemingly promising labelling standards and programmes?
The political and institutional routes
· Sustainable development:  a demanding concept that requires new coherence among global governance institutions.
· Sustainable development as a lever in bringing about compliance with fundamental human rights at work.
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